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(■£1) ‘4^’,‘aT«zT^’, ‘'39TEq^' 3lk‘1^n4FTT«2T^*^ ai^-aR^ ar^f i 3^’ 3T#T 1^ 

iRlt I 

(^) 3r«RT ^ ^*, 1s?ft^ ^ ^', ^cfhr W TT^' "^4 Mi ^ wm 3t 4 t '^m\f^ hkisIh rtr 
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(150 gc0^f? r ^ ^ cpt ^ 

3T2I^ ^ ^ foTlT ^ 26 ^ 

qr crt^ ^ri^rfcT i 

(;3I) ’ 3T?ff ’ 3T2fe ^ ^ S^T/ 3T^ 

gQ^IR i di amr arm ^ arrmr i 

(^ ' cbJ^g i ^ ' 3T2rt^ ^ cl5T cfghnit I 

(31) ' crt 3T2rtH ari^Jl^TOT c^ ^ 23 ^ 3T^ W 3tk 

?T3j[^ W chcrigift’ll # fcT^t^ ^ ^ 5Fc^ ^ 

cj^it I 

(s:) iqcW^;ijnf?^ ^ t ^ ^ ch<rig i ^ ^ amjTT m 

|17 3fCT^ cl^ ^ dt dc=^d 

^ 3TTcif?j arsTciT aic^gR^ ^ 3 t^ ^ 

fP i jjf^d arrmr cr Q^<+h f^F^qr trt ^ 3^\t 3fr ^ i 

q^Tcff^ f^qQ^d q^ qr q>&^ ^ 3d^Jq>fT q^ $d qr qdiq r3t 
diqdT q1^ OT q^ ^ 3qdq?T qTd oq^^ql ^ TH&qT ^ 3 t1^ 
^ dt cF>Qt6dcH oqt^ cpit ^ gr^ial^d aiWdT I 

(d) ' ^qrzft cbd^Ti i ^ ' arqtd ^qrjfr q^ qr qRdto f^^^d 

qxrtqi?! 1 

(5) ' ' 3T2frd fcrf^q^ ^ dT2T dd^ 31^^ I 

(d) ' 3T^^?^ftd dlf^ ' 3ltT aT^TjJ^ dddl^rt ' qq 3Tdd 3Tdd 3T2J- 

ariRfRT df^mid cfit ‘mrr- 366 ^ ^ ( 24 ) atk ( 25 ) ^ 
f^rtffftd Icpqr Trar ^ 1 

(UT) fcTRfr qk arqqr q^ ^ dciktd ' ^qqd ^ ' qq arslr 13 ^ 

aid;;m 3 Tt q^ arqqr cnit ^ 1^ w qqd ^ 1 

(d) qiqqw q^ ar^kr ?d fM^rqqft ^ 5 ^ aq^fid ylRd 

Trq qd I 

(q-) ’ ;^rqT ^Rd ’ arsAd ^ ^ fkq aqqf^ q^t qr 

^ foPT q^t^, ^ atk/ar^qr diCTdqqr ^ 

amiR qq ara-Rikkit ^ qqd t:g fctf^Rd 12 ^ ar'^kr qdif df 
dkrf^ I 



4, Rm ^ ^ t^it^zOT on^i, ^ f. f^T Rrf^ra^ft ^ 

aratnat ^f> 3i^ ^ ^nw i ’’t airtctn arsrar pl^i^ 

arsiciT IMf Mfft SRT smjTiT I qjt ^ jtth ts stvcit qranr q^r 

qjr sR^qr^ jr?T qcHH, ^TTcPR-, ?rcpr, •wiqd^rnft i^cpm, 

^ ^ cbj^xjifr qt qit qm#p qr f?wr snw i 3^ 

^^t^T gij |: qR Hqj qsrtn ^ ^tqiHT t i yRR^rfM jt 5^ qra 

cp^ ^qi qqrar sit •h^’cIt t i 

ajis^- 

5. fsrgRu Hpr frt?r iWt ai^ft sw sisiqi RraiRfrq mcWR aTsrar airtsiH 

3israT ^ ^ fcrfSFR qjft trr Pi^Rti ^raRJci ai^tHur, 3fT5, 

Rtw, qf^rernr, anzuRrai ai^, 3T«iqT airra^^ ^ ^ cRfeRur hsit a^q 

3TI5I(^ cPt qsOT ^ q^t ^ tpHT fR f!ri^q3it ^ ai^^^ i 

1|;j?rq c5^ ^ ^ ^ ^ ^ ^ ^ 

;n7Rr tR qmf sniRft i 3i^ ^ ^ 

3ff?iP!fr wsqr qif s^friRTT jl-wt^b 3 I?t Mm<H sqRi ai1?lPiq<H, laea #r qw 23 
^ giqyisft jji ar^ clqR qq chj^yiRqr eft aig?!^ * q*!frqT thti f: i 3ifT 
q^RT ?qm 311^11^,1963 # qW 27 % qraqR# IH 31^ WPq ^I3Tq ^ 

^ :fi^ eft qe^ ar i ^ anq^qqi qranr 

^ qqpm- 9 ft 3f? = cHna cT ftm cW qft^^ilft ^ 3iwft ft pTUT; ftift 311? 

qft55l1ft in IftTT 3Tl^Q5IcP 31^ 3I^?Jefr ft IftqlftR eI5IcOT-12 ^ 31^ ftqr 1 

IcraTRirqqsfl ^ snsift ft ?i?ePT? all? 3i?q snsieft ft arfqar si?t 

ifteftftH 3il?tqiH3T 3i?5 ?lftiT ft ^ ^1 3 t ?(eiHli 1 3il? fR^qq?qif ^ iftq ?fi^ 

aiftt/anftoRi/qlftlft^ ^ ^ ^ ' 

(eF) 5 elft Hq; 31^ S3JJIH3T 31^ 10 ctft ^T 5?lft 3l1?}qi ^iqi IftqlftlT 

3 lk 3 qft riqi sr?T ?3Jc1HST 31^33^ 5- 9 qft Hq? IftqlftcT 1^ ^RIT I 1 
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(^) 3T3=3Tr2}t, 3frf^ tj^ 'flinch ^Ic^fcb TSTT cRT cPT ^ 

3ttT TCT" ^ ^ cOT ^ cf)jf 6 3T^ Hcf> fstTcR" ^ 3TWc^ ^ 

^ feHT 3TRf?rrT, fWr ^ 3TT^ ^ TSTT ^ ^ ^ 3Tcl1^ 

^ arsT 3 cjT^ 3ft?T dik'Jii attr ^ ^ twrt thj ^ aiif^ 

3ttT TCT" CT^ # 3a^ 1[RT W ^ # inf i$ JTRTc^ # 3I|T 

ft% jpt mr OTT^rr i ^ afard^ra ftf^ aidt ^mr^fr i 

(^) ai^'^raci 3rrf^ ^fT dHolliT^ 3T2raT 3TFZr crt ^ 

3T3=2TTf§Wt ^ <Hi<Hc^ ^ ^ TTTO # ^>S=5f TRcPTT STTT aa^ ^T 3TT^5T aifl' 

3TTd f I 

aK^'tiplci 5TTf^ aftr siasnf^ ^ ara^arf^ tf> ^ 

a^cnK afHc^ fcf^ d' cf>r4 ar^a^ jf ^ ^ TRPcfr f i traa eft 

aar qr 5a ageira ^ ara-arfM ffta# artf^ra aftaar enft armaft 
l^rad" eft asTTejar a ft, oft 5a^ fftrr arnd^ta ft, W arad" # ct5?5f tr cm< 
arti^ aa ^ a^ f i 

6. y?^ ^ ^ 2^5fr^ |tT 3a adt ar 

yat^al^ ^ arm ar aa araar ^ aaf^ ^ argrf^ eft ^mruit i ara: at^ 
eftf RRh ofd^ adt ^ ffta aTTd?Ta f at f^tdt adt ^tra aft aa orraar i 
fd” aat^afd ^rt aa ar aa>cii f i and" ftfri^at a^ t^Rft adt sra aa 
oTTaar i aat^atd ^ ffta aTrd?ra fttrtj^ ft? araft d" 3ft aft rificbi araaiaT 
araar dffe 3d’ a^fRafd airfd ot’ aft sra araar i 

anaffTTT :- 

7. (1) fa^ arada and aid arR^ta a^ ^ fda tf>F^ aaPR gRt aaa 

aaa ar an^Qr orid feny’ 3nd f i fa fctfdaat tp atada aq^Rid arfd 
alk aig^[jftta aaarfd ^ aar d a^it^afd ar RRtt ardt 3ft aid aid 
a3ft Q^Rh^l ar aar ana^aa^ aftadat affa ar^ ftar i 
( 2 ) fa^ arada a?it ^ aTR^^ra et? aradt d aTa>R srt aaa 
aaa ar an^a aftt fepa ard f at 3 Fa ftef adt, 3 j^ dtdaft, 
dida> aatarf d aft aa dfdaft eft anfitdt, f^adfat alft araat eft 
tdgf^ ar 3d aar aaa^aa? Tftftaa ^ ara rrj; ftar at fa tdfdaa ^ 
aiada fddt srdt ^ 3ft aid f i 
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Bttfr wtft »1?>? 


UsMCiR 


T.^lftW. ? 






1. aft ^ m ^ ?RfT?T: 

3T3=2IT2ft ^ ft^TT 1 

(cf>) 37R^ HIJIRcP ^ 3T3IcIT 

(^) qq STFlftqJ ^ 3T27^ 

(^) apiH qq HUlfteb ^ 3T2iqT 

i^) q»r 3ft i sfsRrft i962 ^ strct ^ ^Birtt ?q ^ 

q^ # ^ sfrar ^ 3T5icn i 

(xT) 37Rcftqr qq tqRh oft UlfthfdleH, qrf^, ^cicnf, qi 3ii>f>i«f>i«n ^?ft 


ifi^, yrriST, ftqTferq> 3^ didf^qj, dlR=qqT 

3TTcTTcft,3Tnrt, Sfk fcJUrdW 3111^ ^ ^TF^lt^d ^Kd 

^ ^qrtt ^ ^ ^ ^ ^ I q^Tcft^ ^Wt ' q> ' ^ 

3Ta=qT2St 3Tq5ft TT^JtqdT ^ ?Tcif?tH TOM TO^cT q>^ ^ftfcp TO^T 
qr 3!^:q^ SRT 7TW ,3n^ qr 3TTcRqq» I 3q^ ^ (^),{q),(^) 
qq (q) ^ # 3T3=qTf§hlT ^ qw ^ qTTOT qq qWMqq q^qqT 

gKi ofrtt t^pqr qqr ^ 1 

3ttT3ft ^ t ^ 3ft 3T3=qT^ ^ ^ qq q^MT 

arqqr qTTOT qq q^TM 3qq^qqi q»t 3T^^iT2fr ?q ^ f^pqr on 

qqqq I ^w=?r ^RqqT ?rRT ^ ^ ^5frtt 3nq^qq> vwnqqq qrgcT 
cfT^ a fcToT^q, 3ft3ft <HI<Hdr W ^l<Hofi ^ 3TT2lRft qq> q^ ^ 


3lRtq> ^ foHT dfi ^1‘*1t 1 

(2) e>i?q ^RqjR % Sfgaitq^T qr 3q Rrf^tro (i) 3nq?qq>cn3ft 

q>t uf^q i ^d qr TOn<T qJT ^nPcTT t ^ q^ ^ ^ 

^ 3nTRfr 3fk 3f^ 3T3=qntff qror o^^ st ^ oft fsr 

fcrf^q^ft 3TRft qft 4 v^i qRT ^ I 

(3) qJlf 3ft sqfiq 

q?) 3 ftf^ ^ wq q?^ ollfctd gn 3ft fcTcHF 
TOTcTT ^ 3Tqqr 

^) oftft) qc# oitf^ gq 3ft fWt 2jjT^ ^ ^ fcmiF fipqr 
eft qr 3ft q^ 3TqqT q2f qr f^t^frP ^ 

qrq d^ 1 
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^ ^ ^ 3^ c2Tf^ 3T2i^ fcmr^ ER 3T^ gar 

^ ci^ aic^cHQiikii ^ alk ^ ^ ^ 

loJTT 3^^ 3imR 3fr ^ kt 3^ ^ uk^IlcHcH (U3TTcr) ^ 

(4) armsff l^lcHHi orf^kR^t cffr cfk^ j^tcr iik^r atk 

^jti^rcT 3^ ckr ^ iT2f qr ^ fcnr 5q^cFd ststtht f: i ci^ 

armsft, 3frfcr> ^ arro^ ^ arok k F^TRmrq 

l[Rr eiWt qrziT aprr k arsiciT fkk Rciifkiii ^ ^ k arr^ fok^r arzrr k. 
ck qk qr q? ^ fkq qrq 5T^ arrdT chiujii i 

(5) cHIdklch ?mT Qdkkch W k ^2T d‘2lT ^iikk^ fcTk^ k 

armsff qtt ^ ERknfr ^ ^ k qnkq fk# k ^ t \ 
f^3TRTT^‘q£f# ^ fkxT ^FRqiR afrr ar^ dl<Hd1 k an-'qaT 5HT fk^rtft?T 
^ raf^c'HI qkSTT ^ qR 3q^qd aTTcTQqq^dTa# q^t tJJT ?T q^k qik 
armsff q^t fk^f^ ^ ^ Rrqkt i 

(6) arm^ff fcrtkqar ^ arqqr fekt anq^qc^rr qk 

qRk k qr >^<1 cT q^rk k qk^ q?cT 3 6ci 1 ^ kt fksrnnT^^ak k> anark k 

m<bH crqr aT^=q anarkt k ^[rt fkkq fkqr ^TTuqr 1 
kikt aicft ^ fkq ktofcii grkgiftgl ^ angcTT :- 

9. aiq kkfr arkt qr q^ ak ^nik ^ aimr kt kquri 

q^aknfr 3k ankqar qR qcpk ^ q?Tkfk> 3dkT qm fkqH^ ak^ a^^arq k 
1 arrarkt k arr^ kkrr ^Wr 1 

kf^ql ^ Ikq f^^iqd :- 

10 . ( 1 ) kkk 3Tkf qr 3k Rik qrk ^fkrq nm qgk kkt q^ ck k%qt qk 
^qrkkr kdJIK qqqkrq q)t ak^^Rld fk>qT RTqqr | qt^ qqkd" kw k 
qiq Frqr iM^qd ars-'qrkt d# fkR qrk kt ck k qqqfkd 
darrqRqkr k fcidiiXJd riw i kkft aikf ht 3k Rik qrk qqar 
cTqr flktq kkt qqt % qk k TRfrq dqr ^qrkrq danqRqkr 
alk/arqqr kddR qaqqRqq k qq>Tf?t?T arw 1 


■ ■ 


•lM<|||| « f tg lWl ■> H- ■ <IIK<'< »»l» 4 l>lll'l»NI 4 u c 914 pf f 


I.MllM^ « I 
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(2) tRf f?nT 3lf?rfjf?tcT/RRiTq5T S 3ltcn, 3n^ 

flithoT ^P 1?w f?rf2r 3T^ iRi u?PiT fer ^ ^ 

Ft I 

tjwtg arraioft # forf^ fWr qfffiT :- 

11. fit^iicFaT OTl^nPitt sm fprf^ 3T«rar ^raHT qfiw 3^ 

3ltT qtwr jp ^nicT Hsn q^tffn ^ filct w 

3i?jr sJtWt qr f?mT snw i ?tf 1?PrfRFn gi(^ct>i(l ^ t 

^ fptf^ 3 T«raT ^raHT qfrsiT 5pin^ ^P f?ttr g<iJi«kiHi ^ tRT3T?t?TJft 

cpT3T ^ of «< 11 k' 1 
itai xra^ 

12 . (1) ^ ^ fclfUcrf ^ ^ ^ 3T3=5TTf^ % xRIH 

tlT^ 3T3-^lf^Wf ^ ^SlircoR ^ 3TRftoT^ ^ f?nT 3^ fcrf^^W- (2) ^ 
yr^ 3T^ ^ ^ ^ ^ ^ ^Tl^rfrt ! 

(2) tTsJf cf>r cnit 3lk ^ cpt sy fcri^ysr- 

(1) ^ PlcMfcl^^d ^ 31‘i'tiK I 

(cfj) :- 



qtd" MRcl^d «H5lld'il ^ (Mrd^) 



cf>r 3T^5T 



fcp^fr 3ic-^ Mccidf qy 3T2jqT ^5R" ^ 



o^lMch 3!g37y <^6^cll<^ foT^ ^ftcT 



qftci^cr JhupRT SHI sniJtcT ttp^ir oiigJii 



6I<I ^ll^n ollfc^/ 



oiddifrt ^2TT 3T^ ^ ^ 


(^) 

TOTT ye: ^ 1^ :- 


3T) 

ST^'yfifT 

3T^:2reT 

3TT) 

3yT^'y?^ 


f) 

ftcFcT ^ otRJct ftmFT % gsntt Rmpm:yJtT 


f) 

cjnlaicj; tctsnar 0> wiifr Rwri^^ 

^Be:^ 


arwrer itrt <H(Qld aif1ct/oi<ri'3ii1cf 



TjcT ^ 



Sp 
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(»T) 


r'Rici 




(W) 


3T) SmWTST 

3ir) lemrJirwrsT oi^ ftfiB 

f) chifSch fcwm p> nsiift fiisnsn^rer 


f) SRT Hll?ld ai^Rld onf^/dddlf?) 

<raT ctf 

qcft^r grar ggsl »ift »Ignr (; 


{\iiiuu 


Ml :- 


3T) '5^rC^^ 3T2ICIT 3^ ^ fiftt 

IHTT Hlt^d 1cr3TT7Tn:?nfT 
3TT) cPlfScp fctaTRT % gSTlfr f^3TRm:zreT 
f) 3?^^ 5RT HlfJid fi5ir cTTot cjftrs^ 

arf^Jcjqfr 3Trtep crt aff 32,900- 58,000/- 
^ cOT ^ 1 

3T^^2i;W SRi diPld 31^'tjjilci oTlI^/ofcIoTrf^ 
cT?IT 3TS=^ cllit ^ Wfcrf^ 

(^) ^Jcft^ dm ^ tRjf ^ (3Td mRU | crt) :- 

3T) firnim^ar, ^ 

3TT) cfiifSch RmPT ^ ganft Icrmrn^rmtr 


3Tt2T5T dlO^ld 3n^ cTI^ 
fcraTRT ^ UcIT clftTSS 3Tl^>?f>lfr crt ^ 
16000- 400- 20800 ^ cpgr ^ 
3T^^^ fill'll drf^ld 3i«2'tjJ^ld dlic^ 
dm 3Tsm ftmt crt ^ 


4 

3l^:md 

de^ 


3Tt3T5T 

d2:d2T 


d2[d?I 

d£fdd 


3T?:zmT 

d^Idd 


d^ 

d^ 


UtRj^bl«fi cte ^ ^ a 5T fcp^ carirP cf^ ^ xRIH 
# dS^dd cj> ?tT # dltSd eR d«PdT ^ dfif 3d oZjIrJ) ddd ^ cf>T ^ | 

^ ^ xRI^T dtStri c5r ^ d^fdT 3Md6-^ d cff U l t^cb l d 3^ 

dmd t?d teP # dPT ^ ^ 3M-^eW ^ ^ 3Pm 3T%E5rtt elft dlf^Jd ZPT 
d^FdT t I 




?it3nj=*r TnRrsRifiRmotT^^ctt^raH «1Wrr % ^irea 

jmi^ at 3i«rer srt 15t^ lorar smnnT i 

13. S33JB$:- . „it A, PW 

^ rPicT ?ri3ri^, olwfip f^i^sani I^Wh. T"'!^ A acft * toRt 

fSWHtH qjjf tiT H ip^ ^ ^ ^ ^ ^ 

^RjISiH 3i»’nf5Wt ^ Sim ^ Ri'^ ’ II? ^iJtisFai wf?Jq5rtr 

^ siinteT «r m t 12 an? 3ra«t cw 3^ OTJft aroafr i 
fliRJjmtr ajxlt «r H^jht 3 : an? ans «rl ^ 3T«rai nm ait ^ aigafifei 

fra?, otaft n?^ tt. ^ ^ ^ 

H. Am iniH iigri^ 1 ft fitqaftw 3ftT ag> gwBR HT t^ =- 


ftufURii mftranfi sri araftia ^ wia aftrfcT ftRPiftai nr afRfr aai 

^T3ft Q’^Jrh^ ^ 1 _ . _a. 

^gchr cw<yff ^ feil^cT ^ ^ ^ ^ ^ 

an^ 3i?f Unftiai mf^4 irfi 3i«n5i ^ nm sitfia^ mRapifr t stta ftafr 

jiiji^ a 3 a f^wiftait na mftRprtr a?aia aft ftai t aft a^aia ^ ft^ ^ 

qiRtft qJr 5 ^ IIR^ fn anaift Sft 3i«m ^ aaw ^ tftn na^ i 


n? aft t fti 3ia=«n4r n?, ^rurri na nm ftfrii siacir afRi t a^ 

^ f?RT fiRitfta ftRR. 1 M acEPia arar aiat ft. ^ anaift ft 3 i«rei um ^ 
ift f?P5cRr gia aispft t fata nat 4 «w ft ^ ^ ®= ^ ^ ^ 

iaaaf? i naa aiaf na a23^ aim na lim nt 3 inf?t am aaft tg 

nr? t I , „ V 

(1) aatft fftgfti. 3ift aarf^ ft. 3ift^ 

(2) tap aiaarftr ^ tia fit^ ift fft araf^ * 3 raf?r ft aifttm aft 

ftftr I , 

(3) 3FII aiaaft ft 3ia=anftr fft^ ipasnatiairaTaiaicrafrei aaaajaltft 

STTfTJft I 



172801/2011—2 
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15. ggiT a ^if?icH ^ v^^m - uch 3 TOt7^T?rT - 

SRT fcfvjft qjT qr 3T«mir trer qr tp f^nr 

?iF?reT 3TJrar q^sr w arq^ q?T # ?wsSjt ?if?tor q>^ jfltpT ^rq q^w 5 ^ 
3<RT I?l^lrh 3T?iqi MCilcTrilrl % 3nj|jq qsif | 

16. cTg^ ^ a^lc^i- ira> 

3T3=2TT2ft cpt aii<n<sj|^^cf>< «'lolc1 f^cj<w| ^T'Fcjd afSjcJT 

^ ^ «nt ^ -HfrciHol cBt gq qpq snHT t, ^ UT Sift 

2 Rr qr q^ qr ^qjn^q- ?q SIT :fTcf^ ft, Hf 3 ^ 3 ^* 3 ^ 

fSRqr 3nw altr qf^ 1^ cfir 31^ ^ ^ ^ ^ 3^ , 

17. an^r ^ fg>7tt?T 

q1^ 31^ % ^tqlftcT qcr qr qqn Icpq 3iq afjrjqjff 

3fi^r # al^oRaci Hitqr j>) aicrr attr 3I?T ^ ^rttqr cpr 3 ^ q fiBqr 

qqr & 5 f^ afi^r anft ^ ^ so 1 ^ ai?T araqr ISjqicBT 

wRJqntt sm «rait qf aral^ # qq^SlR q^ q^ ^ ^ 3 ,^f j,^ 

37RT ^mTTTT I 


18 . 




_# MUi ^ fp {^ qniT ?n=rq qq spngq ;- 


q<ff gKT 31^ qq q^ % i*iiq<^ forfStq altq cqrq^qftqi qftJfq 
srqqr qran^qqT fp f?rq aT3--qTflSqf (qtt ^ ?tqr # oqRhqt cr?r fcw 
3n^ qn^ qrqr qq q^ qqqr ftfqr | f^tf^rq arqqr ^ ^ arqqi 

^qqr qq aig^ qrl^ aasrar qq^ qnt ip aT 3 --qTfM ^ 
qifnracn qqfJtcp qrqr ^ qqRjq qqqq q^^ q?^ ir- 31 ^ ^ 

qpt SRT qm JK qqq ^ ^ 3^51 Eft crur qrqr 3ircq q;;}^ ftRqr 

tsqqqr 1 


[tnrr Il—^rn^ 3(i)] 
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ICCIL^ 


(1) 32,900- 58,000/-?.'3llT 3WEt arf^TSP JUST ^ IcTW^n^^^ref 3fhr OT 

IcRTPnwrer afR Rtsnjm-'Jier cp q2it tro ta ^nsrRicf) ^rRfnn t art^RiH 
ep 3TOH 'JT Sfe^PT ?fRft 3Wcn Mole-nfrl 3T^«ll 3lli*lcHeH SKT 

fIrfRT It? JSI1?P ^ 3tr 1srf?Rm (2) w i(3) t OTJmisft ^P 3?^ tSi ^ m 
qftcfrgmto T?3T ^ 1 

q?5g 3T|tf ^r^Rp 3TO^ 3Tm # f^RP 3n^r # Riitrf^ arral^ ^ tpTcr 
^ Jife UnfPRTr mRRpRr srt 3?t 3raf& a# ^t^rar oPriT Ht 3W 3ira1?r 
sBr ?f3nf?r % tR^ncT 3?r 3fr ?i3m<T!3PEn sitojit i 

' q??g ?mfr flcft sro »if 3lk j>5 ?n2r ^ sith 

S 3ri?RPcOT 11,975/- ?RM?IcT) F^tTST ^ rfr Pl^TW :pr 31^ 


crt ^ 1 

tRsg cfcti4 ijcf flWf cRit if «K;'l'^tcl ^i? tcl'^RP ^ qft^tSiT 
sraR? 51^ ^Rlt 1 

afPt ?i|t »ft |t ?ifir RP?it crt m qjt trr qWtemfiH cp^^ jpt ^r^P 

5??r *JT ?ilMIM^ 5p ?tT ^ f^5J«RT ftxll oticli ^ Ht cRt ^ 

IRT q? gftcf t CT 3rat^ 3 W crt qi tRf q? ^ 3raR? ^ ?1RI l^pp 
sniRn I ??ft a?? qfe JRlf q>4xii^1 RPtft q^ qr crt q? :p!ii«im<™i % ?q ^ 
q|tR ^ Rpqr qqr at oft^tsir q|? ?WRr qjf ?n qtit ^ 15?5 Rp jRr 3raRJ 
q!t ci|r qjf ?II crt # qft^ftPT 3ra1?f fJJT cp?^ ^ ?iiicriin<r4 3iqRt 

(cRt^ ^qi q^ t^iscp?) cP sqgqrr ^nr i 


(2) qftcfiCT 3131^ q?r, 3ll?Jqqft iM'^W ?131^, W ^ ?t3TO qT? 

3Tcrf?r riq> «ranjT tjur ^rainr ^ q?^^ qsit qf ^ 

cpsRnfr ^ fis i H i qi IcrsntifRr 3T5 jw cpi^jcft cm-iSeit^ ciRtH ?i:^ ^ wq ?wq 

tram oTi^ cRr 3TicRqq5?fT q>r tsl'a.'#?, uip 3iRiq' 3# l^Rir i 


( 3 ) qfttfrSTT 3 qct 1 ?r tjtp cp^qrtt q^T; ©4)tWI wil^toiO sRt •d<Hq ?T3Tq q? 
f?m Rim qq Rtsir^tw qiRremr Rht 3ik Rrsipifrq qfrara# si 

irrlM ^ 3ncr?qtP.| i 
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20. gRcn^tfr ci^ a an^ TORflchjul 

( 1 ) 


( 2 ) 


(3) 


(95) ^ ^ 2P3hnft w 9R sBr sntrsft ^ 

RP9t snwrr i 

(^) cfst jf ftcRft cpr ?T3:«I?y gi? oUcIT ?r I 


^ ?R?it ^ fSiRft 3if?»iprft SHT sraf^ g^r t 9!^ 

9T 3^ ?sii<fl£n<'ui % Rrarr ftp^ir snai ft i 
BT'ifilcti gr ^ T anDgwui :- 

(95) ansr % 99fri5 g>) ^topIcIT % hw trtWter 3 Tgf?^ g>r 

'J?! 95^ gi1|nT I 

(^) 9>t ictmsftJT 9ql<rci(Pi ^ ^fmsn ain.u ri 

(^F5rRftg5^(5g' ^ fcnr ) 


(^) ?Tafr f^II3# ^ Rptr 3n^ 117 3n35pff 35) gg? liRk 

WRfl9v(tT 3ncr?r 3ntt fiRgr a i gj ii i 

Mclpigilr) gr :- 


(95) aicff fiROT # qWtgrr ^ 9it # 9()f 3 ?^ ^ fi) 

smiR iR qisRsicT arRjgirf) (f^g^ftR RmrsfRr q (i)»rw l ^ anl^, gfipiir in 

3fgqraR % 9is) 33fr crt # ygr* flpg jnr cgfis % 701 ^ aisr mRT 95 ^ 1 


^ ^ qftcJtfffT ^ gi^ ?) ip-pl^ f^gtcTHT uiRigir^t sri qft'^rffrr cPr 

35gt?) 5S) R3nf^ jt5 gig arf^jgnt e |5 gg^ cRir arraT^g gg sfRrar f^rar 
STURTT alt? 3Tf^ f?nsgg^ fDcfi'Hdi ^ flp arRnmflr jEg crt sg^gR ^ h) 

S9l^ SRT Rg5<qHr ^ Rw uIMstt 5ft aigRj ftigr Rgr t 9R 

ant?r cntt ft5gT amRu 1 gft ari?3ggtr gg gg^J R;i ^g^d95 S5^ ^ gr 3 r 97 ^ 
35f^ TRTg B95 cgRf ftgr aiRiT ^atgfs^STTgcrgrgjt?) giro gR Tig;^ 

t 31## SRcft uciWra # gr gftcjtag ^ arai^ g# ggr Tigs# f, sgaift ;5)7n- 
3ft # I 


xm ar^toft ttorhi ft? ^gg qftcftarr eft aigf?) gft ijjt ftfigr 
^ I ft5^gft j) HftfftTT gRft # 9^ 9#aRfft 97 gfft eft WTcrar R# |r eft 3 Rft 5 
fftts9i^ eft ggra) tiMefid eft aneft gft#? aftr gft 9fte#an argRr # aft?ig)rft 
957 951# TieftgaiRg? R# ^ eft 3 # Ijft tjg arggr cJTt, 3 I#ft 3R5ft 9 #c 7 ft^ ^ #, 
#■ 9I97T ft# # gft^ f^gfcntiifc 37# #;fr gfftiT | 



II— 3 (i)] 
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gMw<M ^ ^ qft^ ^ ^ ^ »Rft gm 

<15 is fi» 5 ?r ISt^ sflfip airal^r gir * wsr ^ gR^ .#r 

Hrtrtr ^ 3 ?fr 53t # #r sms^ i irtWHfiT g^r jranr sti^ aiw ^ if # 
gftiRHT gu ^Wf aral^, W3fis=?r! 6^8 ?n<n? ii araftr ^ 
?Rnf?t if girf «n 5 1 ^ Jflr «isrt »r^ araftf if gfR'fft if w®- ^ 

fii ^if*ff ^ ^t^RT jarfif^ # 

gftj f f lT 3 f«rf?r fPf if 315 tiWi'li^ >4 q1»»iK 1 <itJkQ i33f ^ Slttff ^ 
?i gft tft w T fPr ^ f S ^ ff rcT ?icft if w*i! W Tsinfr 55 5 T ISi^ sh gi 
SraW 3>t ^WRUHT if ?W fjpf cfrfW " 5 ^ 5^^ # 5 ^ 

gmran 1 frfWiwnftR frahntf ISra^r id'igoUHsu aft ^ m 3fr ^ if f?t5 
3 iq^ arm ^ 3 fU4itca 59i3T f ci qMim 3f5t^ #r aai^ if 353 ^ 
3 ^ 3 fSrit if 31^ at ajJ^icT fiB3T 3nar 3rff3 ailif 3f55tt sasrict if l^nr 

E||; 3fRt3> 53W giT ^ I 

g^itsfr if ana^ at ftwafw gjiaarf^ ■tiBitcl 3i SfWgfrtWt 33 ai*TcT sfar 
t aq t OT aft g^an 3 iffg ifgpf arPoHiT if w«t 5Mw arafit gi tjjr ^ apn 
f, gi BtlicT gf?^ if 1?w §M3 ffriit aian gilfg 1 gfi: tSsafr gftitgmfia 
gs^gitr 33 awfis a ddt 3 ^rf■^g f aft i ?fr manafta treftaarf^ at^rfct 5 m qftitWT 
3Pit^ i» gsrg 3fi^ anrar ^tgi A 3 t^ if 3T^ ^ ^rauF St ^ ajgfctt f 1 
21 . gRS twr araftr H g>aHnftit gg gFgra^ aragr ^i3i <yw gsaafi:- 

(1) gft: liRfr fpahnfr gi sa# fJffi fat^ # gftitWT aigRt # 

afsrai t S ^t iMi^d ep afTOi? 5T fiOtga- 19 ^ tcTOtftcT gftitsfT aigt^ aan^ if 
315 ^ if l^fT aM^4d aift 5131 sipn f at 3 ^ afit # ^ ^ ^Rf 3R 

'33531 I 

(2) 3tf gf^3itt 5ftit«n afgfir t ^ 55 ^ ^ta^aiRranT tw ft ^ 

Utaigar uifi t iMO if ti^ir if tlni fiH&3ar-i9 # flwtfta 5lWrafT arat^r gtt fjj3 
aft gtaar f at s^t 5artt?5n1?ig3T ?3i^ 31 ^ 55 5t «r3i3f3a gR 1i3i sngan 1 
(3) 3lSr gif «B^3itt fiRft 55 fR 5ftit«iT araf^t if Strot Pt^Hi^d 3 t 
airaROf af3wr f iawtt a gtfen # aRWfW ^ ^ 3tt3R 5 t, 3fe fSaitfta ft, 
aar 55 5 t at^itf^ 5 t 3 T ,»iidi f, 3 ^ sa^ ftpaft 55 5t 

i^dA^wiB t giK a 733 ft aT3gi few 35 fR ^rt^fmRtgfir f sa 5 t 
gr3wt? i a gR t| 3 T ai 3 T ft at sat tinlr att whr ^ t iitgfRr 1S3r sngan 1 





14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


22. nrarat at nar a? farr fimrafrai qfrm 

31^5T SRT fcTJuori'q ttfTCT, ■ilf^ cpt^ ^ qj(f q^ 

cWT 5% c(i f?rTT pt cqcrm eft 3mj^ i art-irgr srt 

?w?T PT 31^ Rmpfw PttOT epr ejim M Ptrw 3 T T^ l5 i d pr^ eft 
pflw PP pisppRT, p^tw % fftxr 3ifRi5r, 3TcRnflJpt srt pfrsn ^ 


^ ^ ailftpscRT araRt anfic ^ arrp^ft i 

23. Kl*ll«»H<l p ft HT 3raP>oT?lT ^ PPTOT Ui-P I dc^d :- 

ft!?fr P5 PT Pqicnci p>4tjift pit ai«rsT sm ??3T7 t pt iftqtftH- 
3fNf Rtsipfrp Pttsir, pfir Pitt fit, ^ BPT HtPtftH aipRt ^ 3j=Ht4 prw fitpi 
3i?Jrar pnhirtt pit pit pt PrPwRtH pr ftpr amjpr i sraft; fliRft pjf 
PT P5t55lf?r 05 (ftp trttwr ^ 3cTft4 ^ fftptl^ ?lft 05 W # 3cP!Ror ^ 

^ at (ftptfer pftprr # sacM fitft aP 5 f 05 ftt alt psftprtt pit f05?ft p^ p^ 


PjflJ^rift 05 (ftp f0PR cT^ fefiPT 3nP5ITT I 


24. critPHT ^ :- 

PF0P5 cRt ^ P53tqiftqt 05 PTFPT pftPHT 3^ PRft gp cnflcR^ # qcR 
atPaa ^ Tift pripft i spr ^jjfr q?0p5 pft ft qq airPTftr ehjjq i M eft arRirr 
ft 0?ik'«ll I Pr0p5 P0 3cFfr pit pftplfftd (eRPT StlPPI I 


25. ptIPdl (fttlt<ui :- 

(1) ftWt atftf SRt f05ftt pft ft fft^eld alk feWtfttP P ^t,nH(r ) PR 

sziRlr^it egr crfWr ^ ^ 3Tcft cT2iT trefi y^^ ^ ^ ^ a>3Trci*T 

^ T7TBR cTflWcTT 3mj7TT ^ ^ Tt^ 

^ foTir 3TR1?IH cRlf # ^ % effe ^ 3n^ m I 

3ST Mmoi) t 3r?T 6 3Tg?TR ftfrJvzfT q^T qq TT^ 

^ t ^ ^ ^ frf^ ^ ar^TTiT \ 

(2) ^ 3Tcft sm cqRjvqf ^ qr ^a7?cPR ^ # 

3^1% % 3TT?JTT sI^TT^ tRJH ^ ^ ^73^ ^ 

?Tt ^ qRoo oTTtJirTT | 


( 3 ) Rl^idFiq MqlcTTfl^ ^rt^llc^ Ski ^qIcttiIc^ ^ fotij 3 T^<HlRd 3 ?T^iQr ^ 
3I^?TR ftRjnft ^ Holc-cit^ S>lci ^ fej^ czrfrK^ q^t ^TOTit 

# Tm 3mj7TT I 




[m II—-0^ 3(i)] 


^ wni ■: aii^TTWT 

( 4 ) ^ tcri^tZOT ( 1 ) ^ ( 3 ) # «ncT 

^ milT ^ ciftiidi cf>tf g3TTcr Pt^rr i 




(1) ^ if> 31^^ McO«r«Hl^ ^ ^ 1?r5^ ^ ci»4tiit^<<t ^ 

T?cf> <h i Q I 4i f%^?>l1^T cp^ Ig Uc^ch cp^ ^ ^ 1^ TO fcfaTpft^ MA^f^ 

^ I 


(2) Rm^fPr Md[ ) <rtHt? l ^Q i f? r ^I>T fW^^- 12 ^ if^nnsid ^t^ir 

Hlf^ch ePt fclRjJllc-^dT 13 ^ 3f?clfecT ^VlfT I 

27. Ud I crifP t » lorg gpT :- 

(1) of«r 1c5^ crt ^ TO ^ art&cF qsff cF>t iftST crt # MAi<n«i 
ch<l^'cj|f^^1 ^ ti-iJd ^ oiRy ^ 3TTr oHeTT ^ 8Tcff 


^ 31^^ M<ilcxHK^ ^ f?lTT ^T^aPj TO 31^TO ^ ^ TO ^ t?T 

cPT^ chertxi i fr ot cf?r ^ fcTtr ftrro Pro srrw ^ Rrro ^ 

fcHT ^1 

(2) TOH toI^ ^ olfttr «>> foHT cpahlrfWt ^ R^w>iR^T 

^f3T^r1ct3^cTl?|^Id’ ul^^l ^ Mlold fcp^IT e>im*®ll I 

(eP) tcTSmft^ McilcndR^ ( ^ tft ??t) 3‘t^eHI<J> ^ 3!TOT 

gcOcd f ^ ^ fcHT f^rro 3rT ^ chertxi i |^4f stoIPtht spt ^pWt 3ftT 

ddie^dK chertxnW t " 3 m^ch " 3TTOT ” aigg^TO " ^ i 

Mc!i1<M l^ TOT iM^ctd yll^ci 1^ c^Rb'Cil cjif # ^Tlf^ 

tep^TT ai i g<i ii 3lk TO^tcp cprt cj> t^TOT irftro % 5 J>h # ^ «St 

I fct3TRft^ Mc^IctHR^ 1*1 let TOT ^flftcT 1^ W 3Tf^«f»iR4[ cpt 

TOST ^ # ^TTf^ 5T#t fiP^ ^TTTOT I 

(isr) tcrarr^ gtilc^Q dl^itcl filter ^ ^ 3 i^:tocTt^ gr cpi^Tct to 
chertgit^^^ W JTTOf ^< 3fr I^TTO I 

(7T) TOcPTfr cpahnft^ff ^ TOf?J|T fcl311JH^ MAlcieilJi tjRlf^ cpi^gif 

^ mro sSr TOfr yl^ror gr tot tto ^T sntt 3 ?^t # 

ancRTOT gR^c^dl cjfr icp^p ^tttot i 

f^uiuft :- 16,CX)0- 400- 20,800/- iftT 3^ 3T1^ ^cld«HM ^ TO ^ 
3TT*??ST ^ 3ftT l^nFT^ f?TXT 3Tcft ^T oUTOT ^ht 3TtITOT TOT t, ^T^ 

g« lj tTO^i # ^ 3TT^ " 6l^ 3 Tm 5T ” ^fPTT 3TTO TOTc# 3^ 3% 303) " 3fE?5r ". 


^ I 


15 
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3. aixJ^Pld cr<0<r^fcl ^ ^ ^ ^ t, 'SracT 

sr - Sq^cWdl ^ I 

28. Hg^ :- 

drchlH 31W'.iqc|>dl 3Tcr MgYcTHfc l gRT 

q»r oqci^K ^ f^^qtcFBT giRjcw^i 5 rt qRfliq? ^'m ^;s; 

qr cPT^TcT qnr qg iU^^cW q>t Q-^cH cR fcp^ crj q^r^pt w 

^ dg^ f^^Rh GTT ^TcP^ ^ 3frt^ qeP^ qr 15: ^ 31cl1^ c7q> 

Stt^ TJcp <r^' ^ cf><H 3T5TcIT l^’STT^iftq qgtc^Tf^ ski cf^ ciiOlcM ^ f^TqqfY^T 

1^ rRP, 3Tt3ft q^ dg) I '3^ dg^ ^ gfT 3Tcft 

^ ^tcIH Q^lRd 3T^3ft, 3T^3Tg q^t tJJTT qR^ q? ^ fcf>^ ^TTdT glf^ I 

29. 3q^ qr 

?d Rrt^gwt ^ ^ «IW<g 3^^ ^ ^ 37cff # I^RAftd 

dT3n5=q uRhqi ^ ^ ^ dq>^ ^ 3ttT qlt ^ q^hufr ^ zq ^ sfrfcTd 

q1^ qr Mrdl q^ cjcffg gT ggsj’ CRf Q^Rh i dqi^ ^ q^T^Rp f^^qd 
3n^ ^ iTTd ^qlRd ar^drq qg aigarg fr 3^k 3^ 3q^q=d qrgT 

qgT ^ 1 

30. cgH&qi :- 

fd Rrf^gdt q»t dRj; qR^ ^ cpF^f dTqJR ^ H3ft q>r ddd ddg 

qr fcpgr oTTdT ^ dtl^ fd cj) fcpqfr aft giguidl cp f^qttd d@ 

altr f^Yq w ^ ^ d Rptr ^q diddt qq cp?5f d<4»K srt ddd ddd qq 
drtt d3ft qq qjdd RpgT diqdT Rp^ l^l^gdt # ognsgT ^ 

^ ?tdT ^ ^ «hi«h<Y 3R:q5T ^ ddJff ^p q;h;jd Rpzrr diqdr i 

31. Pquui 3lh- gtlTcT :- 

d^ RjRrgdf, q?rf^, qRjRiT3# aftr m<j-m<i 3# ^ dgRJd R rf^gdl 
^ fcrf^gT# ^ qiw t drcbM dPI^ RpZJT ddT qdg^KI 
drqdT I 

q^ t^Rdd Rpq dq fcjf^ddt, qRpdrsff aftq qqyqdsff ^ 3Rftd 

# d^ qq^qfrf 3Tdgr qdiq dq Rp^ 3n^^r q))" fd RjQgdY cp ddid qr qgMl cp 
3Rftd gdTdT ddT t dT cbl^gl^ # df ^ dIdT diqdT I 


-F-F + + -F 


■ '«iW«|||f^.9pp . iui|.«w.(.i. 


I > «!.•« n^iitiM .*>«• 
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MINISTRY OF SHIPPING 

(PORTS WING) 

NOTIFICATION 
New Delhi, the 12th May, 2011 

GS.IL 386(E).—In exercise of the powers conferred by sub-section (1) of Section 124, read with 
sub-section (1) of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby 
approves the Paradip Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2011 made by 
the Board of Trustees of Paradip Port Trust as set out in the Schedule annexed to this Notification. 

2. The said Regulations shall come into force on the date of their publication in the Official Gazette. 

PARADIP PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY 
AND PROMOTION) REGULATIONS, 2011 

In exercise of the powers conferred by Section 28 of the Major Port Trusts 
Act, 1963 (38 of 1963), the Board of Trustees of Paradip Port hereby makes the 
following regulations, namely 

Short Title and Commencement : 

1. (1) These Regulations may be called the Paradip Port Trust Employees 

(Recruitment, Seniority and Promotion) Regulations, 2011. 

(2) They shall come into force on the date of publication of the approval 
of the Central Government as required under the provisions of 
Section 124 and 132 of Major Port Trusts Act, 1963 in the 
Gazette of India. 


Application 

2. These regulations shall apply to all posts created under Section 27 of the 
Act under the Board including those covered by clause (a) of sub-section 
(1) of Section 24 of the Act. 

Definition 


3. In these regulations, unless the context otherwise requires 

(a) “Act” means the Major Port Trusts Act, 1963 (38 of 1963). 

(b) “Analogous post” means a post of which the duties and level of 
responsibilities and the pay ranges are comparable to those of the post to which 
selection is to be made. 

(c) “Appointing Authority” in relation to any grade or post means the 
authority empowered under the Paradip Port Trust Employees (Classification, 
Control and Appeal) Regulations, 1967, to make appointment to that grade or post. 


, iM.nmi"•I ■ 
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(d) “Board”, “Chairman”, “Deputy Chairman” and “Head of 
Department” have the meanings respectively assigned to them under the Act. 

(e) “Class I Posts”, “Class H Posts” “Class-Ill posts’ and “Class-IV 
posts” shall have the same meaning as assigned to them in Regulation 4 of the 
Paradip Port Trust Employees (Classification, Control and Appeal) Regulations, 
1967. 


(f) “Departmental Promotion Committee” means a Committee 
constituted from time to time under regulation 26 for the pinpose of making 
recommendation for promotion to or confirmation in any grade or post. 

(g) “Direct Recruit” means a person recruited on the basis of a 
competitive examination or test and/or interview by Services Selection 
Committee. 

(h) “Employee” means an employee of the Board. 

(i) “Grade” means any of the grades specified in the Schedule of 
Employees prepared and sanctioned under Section 23 of the Act. 

0) “Lien” means the title of an employee to hold on regular basis, either 
immediately or on the termination of a period or periods of absence, a post to 
which he has been appointed on regular basis and on which he is not on probation. 

Provided that the title to hold a regular post shall be subject to the condition 
that the junior-most person in the grade will be liable to be reverted to the lower 
grade if the number of persons so entitled is more than the posts available in that 
grade. 


(k) “Permanent Employee” means an employee who has been 
substantively appointed to a permanent post. 

(l) “Schedule” means the Schedule i^}pended to these regulations. 

(m) “Scheduled Castes” and “Scheduled Tribes” shall have the meanings 
respectively assigned to them in Clauses (24) and (25) of article 366 of the 
Constitution of India. 

(n) “Select List” in relation to any grade or post means the select list 
prepared in accordance with regulation 13 for tibat grade or post. 

(o) “Selection Post” means a post declared as such under regulation 5 of 
these regulations. 

(p) “Services Selection Committee” means the Committee constituted 
under regulation 12 for the selection of candidates by means of a written test, a 
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trade test and/or interview for appointment to posts reserved for direct 
recruitment. 

(q) “Temporary Employee” means an employee holding a temporary 
post or officiating in a permanent post or on probation in his appointment in the 
service of the Board. 

MANNER OF APPOINTMENT 

4. All appointments to the posts to which these regulations apply shall be 
made in accordance with the provisions of these regulations. Appointment may be 
made either by promotion or by absorption or deputation or direct recruitment. 
Deputation will be of employees from the Major Port, Central Govt., State Govts., 
autonomous bodies, Govt. Compames fulfilling the criteria or eligibility 
prescribed for the post. The normal period of deputation is 3 ye^ which is 
extendable to four years. In exceptional circumstances, this can be extended to 
five years. 

SCHEDULES 

5. The manner of appointment i.e. whether by direct recruitment or by 
departmental promotion or absorption or deputation, the qualifications, age, 
education, training, requirements of experience, classification of posts as selection 
posts or-non-selection posts and other matters connected with the appointments to 
various posts shall be shown in the Schedule annexed to these Regulations in 
respect of Class-I posts. In respect of Class-II, Class-Ill and Class-IV posts the 
manner of appointment shall be as laid down by the Board from time to time. The 
Schedule shall also show the authorized permanent and temporary strength of the 
various grades as shown in the Schedule of Employees prepared under the 
provisions of Section 23 of the Major Port Trusts Act, 1963. This strength is 
liable to change from time to time under the provisions of Section 27 of the Major 
Port Trusts Act, 1963. The eligibility requirements prescribed for direct 
recruitment will apply in the case of promotion to the extent mentioned in Column 
9 of the schedule and requirement of experience for promotion will be as 
prescribed in Column 12 of the schedule. 

Provided that the prescribed upper age limits may be relaxed by the Central 
Govt, in case of HODs and by Chairman in all other cases for reasons to be 
recorded in writing for direct recruitment/absorption/deputation as under 

(i) upto 5 years where the minimum experience prescribed is 10 years or 
more and upto 3 years where the minimum experience prescribed is 5 to 
9 years. 
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(ii) In the case of a candidate ^diio an ex-serviceman, i.e. ex-employee of 
India’s Defence Forces, antf who has put in not less than 6 months 
continuous service in the Defence Forces, upto the extent of the service 
rendered by him in the Deife|ice Forces plus three years where the 
vacancy to be filled is a vacancy reserved for such ex-servicemen and 
dependants of those killed in action and upto the extent of the service 
rendered by him in the Defence Forces, where the vacancy to be filled is 
an unreserved vacancy and 

(iii) In the case of a candidate bjelpnging to the Scheduled Castes or the 
Scheduled Tribes or other bi|u^l<^ward classes in accordance with such 
orders as the Central Govemmfait may issue from time to time in this 
regard. 

Provided further that the requiigement of experience is relaxable at the 
discretion of the Central Govt, in the case of candidates, belonging to the 
Scheduled Castes and the Scheduled if at any stage of selection the Central 

Govt, is of the opinion that^^ttfficiijient number of candidates from these 
communities possessing the re^site experience ^e not likely to be available to 
fill up the posts reserved for th^. \ 

ROSTER OF VACANCIES 

.1 :■ ! " ' 

6. A roster shall be maintained for , each grade to show whether a particular 
vacancy should be filled by direct recruitment or promotion. However, if a 
vacancy which is reserved for direct ; recruitment cannot be filled by direct 
recruitment, it may be filled by promotion and the next vacancy shall be filled by 
direct recruitment. Similar practice can be followed in the case of a vacancy 

reserved for promotion but cannot be fillfd.by promotion,method. 

RESERVATION | 

ni Orders issued by the Central Government from time to time for 
reservation of posts under it, whether to be filled by direct recruitment or 
promotion in favour of the Scheduled Castes and the Scheduled Tribes shall 
apply mutatis mutandis to all appoiinments covered by these regulations. 

[2] Orders issued by the Central Government from time to time for the 
reservation of posts under it in,favour of other backward classes, ex- 
servicemen and dependants of those killed in action. Sportsmen and 
physically handicapped person^ shall also apply mutatis mutandis^ to 
appointments covered by these regulations and to which direct recruitment 
is made. 

/ 
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8. (1) In ordw to be eligible for direct recruitment to any grade or post, a 

candidate must be - 


(a) a Citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) a Ti^tan refugee who came over to India before the January; 
1962 with the intention of pOTianently settling in India; or 

(e) a person of Indian origin who has migrated from Pakistan, Burma, 
Sri Lanka or the East African countries of Kenya, Uganda, the 
United Republic of Tanzania, Zambia, Malawi, Zaire, Ethopia and 
Vietnam with the intention of permanently settling in India. 

Provided that a candidate belonging to category (a) shall produce such 
proof of his nationality as the Chairman may, fix)m time to time require. Provided 
further that a candidate belonging to categories (b), (c), (d) and (e) shall be a 
person in whose favour a certificate of eligibility has been issued by the 
Government of India; 

Provided also that a candidate in whose case the proof of nationality or a 
certificate of eligibility is necessary may be provisionally appointed, pending the 
production by him of the necessaiy certificate in his favour from the Central 
Government, as the case may be. In such cases the provisional appointment shall 
not exceed a period of one year. 

(2) The Chairman may, with the prior approval of the Central Government, 
modify or waive any of the requirements of sub regulation (1) when an 
appointment for work of a special nature is to be made and it is not practicable to 
obtain a suitable candidate who fulfils the requirements of these regulations. 

(3) No person. 

(a) Who has entered into or contracted a marriage with person having a 
spouse living; or 

(b) Who having a spouse living, has entered into or contracted a 
marriage wifri any person. 

shall be eligible for appointment to any grade or post to which these regulations 
apply. 



im II—3(i)] 


"W TfSTW': fWraROT 


Provided that the Central Govt, in dtatc of HO]Ds and ClniFnant kt all ettwr 
cases may, if satisfied that such marriage i® p^missible under the perscmal law 
applicable to such person and the other pB]% to die nlaIrii^^ and that thope are 
other grounds for so doing, exempt any person from the q^eradmi of this $i# 
regulation. 

(4) ■ A candidate must satisfy the ap^inting authority dia® 3as§ 

antecedents are such as to make him suitable for appointment to an^ glMipevfM^ 
No candidate who has been convicted by a Court of Law for 

moral turpitude or who has been adjudged as an insolvent sHlifii be eHjglMlle dST 
appointment to any grade or post. 

(5) A candidate shall be in good mental aid jdiysicai healdi' aid free from any 
physical defects likely to interfere ividi the (frschaige of his di^es as at cmqiloyee 
of the Boardi A candidate who after such medical examination as the Cenmri 
Govt, in case of HODs and Chairman in aft othor cases may ^lecify, is found not 
to satisfy those reqiiir^ents shall not be ^ipouited. 

(6) If aiy qu^ion arises whether a candidate do^ or does not satisfy all ot any 
of the requfranents of this regulatimi, the mne shall be ^cided by die Central 
Govt. In case of HODs and Chairman in all other cases. 



9. When the posts required to be filled by direct recruitnamt are advmtised, 
employees already in service may also ^ply, provided they possess the prescribed 
qualifications and experience. Age limit in sudl cases will not'^ply. 



10. [ 1 ] Vacancies of Class**III and Class-IV posts to bo> filled by chroot^ 

recruitment shall be notified to the IcKal Employm^t-SbechanQjpik In easi®' 
sufficient number of eligible and suka^le emuhekues 
vacancies be advertised in Newsp^iers published withki tile Sliie^ Cltoa^I 
and Class-II posts intended to be filled by direct reeiiHtifflM' 
advertised in national and local (laiHes and/cn* Eir^oyincMI^News^ 


[2] The crucial date for det^minis^ ftie qualificatiottf expcfience and 
age shall be the first day of t^ month in which the ir 
notified/advertised unless otherwise specified. 
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CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES: 

11. The Appointing Authority may decide whether a written or a skill test or 
both should be held and also name the officer who should hold the said test and 
the manner in which the test should be held and other details thereof. It shall be 
open to the Appointing Authority to engage a consultant or a firm of consultants to 
conduct a written or skill test. 

SERVICES SELECTION COMMITTEE : 

12. [1] There shall be a Services Selection Committee for each grade or 

post, as mentioned in sub regulation (2) to conduct interviews of 

eligible candidates for making selection of candidates for appointment 
to different posts by direct recruitment. 

[2] The category of posts and the composition of the Services Selection 
Committees referred to in sub regulation (1) shall be the following, namely: 

a) For HODs 

Joint Secretary (Ports) of the Ministry of Shipping 
Chairman of the Port 

Any other Port Chairman or an officer having wide 
Experience in the field to be nominated by the 
Ministry of Shipping 

Representative of SC/ST & OBCs nominated by 
the Ministry of Shipping 

b) For Class I posts 

i) Chairman - Chairman 

ii) Deputy Chairman ■ Member 

iii) HOD in charge of the Department 

in which the vacancy occurs. - Member 

iv) HOD in charge of the Personnel - Member 

v) Representative of SC/ST & OBCs 

nominated by the Chairman - Member 


Chairman 

Member 

Member 

Member 






i« III 
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c) For Class-Il Posts 

Cheiininan 

Member 
Member 

Member 

d) For Class-ni and Class-IV posts (Common Categories) 

i) 

ii) 

iii) 

iv) 

c) For Class~III and CiasS’IV posts (Uncommon Categories) 


i) 

HOD, where the vacancy arises 

Chairman 

ii) 

HOD in charge of Personnel 

Member 

iii) 

A senior officer of the concerned Division 
in the grade not below Rs.32900-58000/- 
to be nominated by the Chairman. 

Member 

iv) 

Representative of SC/ST & OBCs 
nominated by the Chairman 

Member 


Deputy Chairman or in his absence, HOD 

nominated by the Chairman of the Board - Chairman 

HOD in charge of Personnel - Member 

A senior officer in the grade not below 

Rs.32900-58000/- to be nominated 

by the Chairman. - Member 

Representative of SC/ST & OBCs 

nominated by the Chairman - Member 


i) Deputy Chairman 

ii) Head of the Department in which 
the vacancy arises 

iii) Head of Department in charge of Personnel- 

iv) Representative of SC/ST & OBCs 
nominated by the Chairman 


The Appointing Authority may also nominate any person not in the service 
of the Board to be a member of a Services Selection Committee if such a person is 
specialized in the relevant field. Where any member of a Services Selection 
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Committee is not available, the Appointing Authority may nominate another 
officer of appropriate level in his place to attend the meeting. 

(3) Where recruitment to vacancies in grades common to more than one 
department is made in a common selection, the composition of the committee shall 
be decided by the Chairman in each case. 

13. SELECT LIST 


The Services Selection Committee may recommend, in the order of merit, 
as adjudged by it, the names of the selected candidates to be kept on a select list 
for consideration of appointment to posts earmarked for direct recruits. Such a list 
shall be deemed to be valid for a period of 12 months from the date on which the 
list is approved by the Appointing Authority. It is open to the Appointing 
Authority to extend the validity of the list for a period not exceeding six months or 
until a fresh select list is approved whichever is earlier. 

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES 

SELECTION COMMITTEE AND ADHOC APPOINTMENTS 

All appointments by direct recruitment shall be made by the Appointing 
Authority on the recommendations of the concerned Services Selection 
Committee. 

Provided that it shall be open to the Appointing Authority, for reasons to be 
recorded in writing, not to accept the recommendations of Services Selection 
Committee. 

Provided further that where the Appointing Authority is an authority subordinate 
to the Chairman and the authority disagrees with such recommendations in any 
case, it shall record its reasons for such disagreement and submit the case to the 
Chairman who shall decide the same. 

Provided also that in the case of a purely temporary post, a leave vacancy or a 
vacancy earmarked for direct recruitment requiring immediate filling up, the 
Chairman may appoint a person who is eligible to fill the vacant post for a period 
of six months at a time and not exceeding one year on ad hoc basis subject to the 
condition that: 

(1) Ad-hoc appointment, where unavoidable, should be made only 
strictly subject to fulfilling the qualifications, experience provided in the RRs. 
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(2) Total period of appointment to a temporary post will not exceed the 
tenure of the post. 

(3) In other cases the temporary appointment should be replaced by a 
regular appointment from the select list as soon as possible. 

15. CANVASSING SUPPORT A DISQUALIFICATION 

Any endeavor on the part of a p^son to canvass support by direct or 
indirect method for appointment to a post or for promotion to a higher post shall 
disqualify him for the appointment or promotion 

16- SUPPRESSION OF FACTS A DISQUALIFICATION 

Any candidate who is found to have knowingly furnished any particulars 
which are false or have suppressed material information of a character, which if 
known would ordinarily have debarred him from getting an appointment to a grade 
or post, is liable to be disqualified, and, if appointed, to be dismissed from service. 

CANCELLATION OF APPOINTMENT ORDER 

If a candidate selected for the post earmarked for direct recruits fails to join 
duty wi^in the date mentioned in the offer of appointment and where no such date 
is mentioned, within 30 days of the date of issue of the offer of appointment or 
within such extended period as the Appointing Authority may agree, the offer of 
appointment shall be deemed to have been cancelled. 

1^- PAYMENT OF TR AVELLING ALLOWANCE FOR ATTENDIN G 
INTERVIEW ^ 

In the case of posts filled by direct recruitment, all journeys which the 
candidates (including persons already in the service of the Board) may have to 
perform for the purpose of written and practical tests or interviews shall be at their 
ovm cost. However, candidates belonging to Scheduled Castes or the Scheduled 
Tribes called for wntten or trade tests or interview shall be granted traveling 

allowance as per orders in this regard issued by the Central Government from time 
to time. 


19. PROBATION PERIOD 

(1) Every person appointed to a post by direct recruitment or promotion or 
absorption shall, subject to the provisions of sub-regulation (2) & (3), be on 
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probation for a period of two years except in case of persons appointed on 
absorption basis through composite method of recruitment in the posts of HO s 
and Dy. HDDs carrying the scales of pay of Rs.32900-58000/- and above. 

Provided that where the appointment itself is for a period specified in the 
appointment order, such appointment shall stand terminated on the expiry of sue 
period, unless such period is extended by the appointing authority. 

Provided that, when the appointment is made by the direct recruitment 
post carries a scale of pay, the maximum of which does not exceed Rs. 11,97 
(pre-revised), the period of probation shall be one year. 

Provided that, there shall not be any probation in case of appointment by 
promotion within Class-Ill and Class-IV grades. 

Provided further that, if an employee on probation to a grade or post is appointed 
to officiate in a higher grade or post, he shall be eligible to count the duration of 
his appointment to a higher grade or post to complete probation in his lower grade 
or post. Similarly, if an employee has previously been appointed to officiate in a 
grade or post, he may on appointment to the similar grade or post on probation 
will be eligible to count such officiating period (excluding Ad-hoc service) to 
complete probation in the grade or post. 

(2) The period of probation may, if the appointing authority deems fit, be 
extended for a specific period at a time, but the total period of such extensions 
shall not, save where any extension is necessary by reason of any departmental or 
legal proceedings pending against the employee, exceed one year. 

(3) During the period of his probation an employee may be required to undergo 
such departmental training and pass such departmental tests as the appointing 
authority may, from time to time, specify in this behalf. 


20, CONFIRMATION OF EMPLOYEES ON PROBATION 

(1) General 

(i) Confirmation will be made only once in the service of an employee 
which will be in the entry grade. 

(ii) Confirmation is delinked from the availability of permanent vacancy 
in the grade. In other words an officer who has successfully completed the 
probation may be considered for confirmation. 
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(2) Confirmation in the grade to which initially recruited 

(i) As at present, the appointee should satisfactorily complete the 
probation. 

(ii) The case will be placed before DPC (for confirmation). 

(ill) A specific order of confirmation will be Issued when the case is 
cleared from all angles. 

(3) On Promotion 


(i) If the recruitment rules do not prescribe any probation, an officer 
promoted on regular basis (after following the prescribed DPC, etc., procedure) 
will have all the benefits that the person confirmed in that grade would have. 


(u) ^^ere probation is prescribed, the appointing authority will on 
TOmpl^on of the prescribed period of probation assess the work and conduct of 
the otlicer^self and in case the conclusion is that the officer is fit to hold the 
igher gi^e, he will pass an order declaring that the person concerned has 
sui^fully completed the probation. If work of the officer has not been 
satisfactory or needs to be watched for some more time, he may revert him to the 

^st or grade fiwm which he was promoted, or extend the period of probation as 
the case may be. ^ r 


Smce there will be no confirmation on promotion before an official is 
declared to have completed the probation satisfactorily, a rigorous screening of his 
^rtormance should be made and there should be no hesitation to revert a peison 

to fte post or grade flom which he was promoted if the work of the officer during 
probation has not been satisfactoiy. ® 


onfinnation of probationers: A person appointed against a permanent post as a 
duwt ^ruit with definite conditions of probation is to be confirmed in the grade 
with effect ^m *e date on which he successfully completes the peri^ of 

u 'Whether he should be confirmed or his probation 

extend^ should be taken soon after the expiry of the initial probationaiy period, 

^ communicated to the employee together 

r u “ case of extension. Even though the meetings of the DPC may 

be held ^er the termination of the period of probation of direct recruits, a person 
appomted ^aiiKt a permanent post with definite conditions of probation is to be 
confimed m the grade with effect from the date on which he successfully 
completes the penod of probation. A probationer who is not making satisfactory 
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progress or who shows himself to be inadequate for the service should be 
informed of his shortcomings well before the expiry of the original probationary 
period so that he can make severe efforts at self-improvement. 

In the case of probation, the DPC should not determine the relative grading 
of officers but only decide whether they should be declared to have completed the 
probation satisfactorily. If the performance of any probationer is not satisfactory, 
the DPC may advise whether the period of probation should be extended or 
whether he should be discharged from service. 

21. DISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION 

(1) if an employee on probation in his first appointment is not considered fit, 
on the basis of his conduct or performance, for confirmation at the end of the 
period of probation prescribed in regulation 19, he shall be discharged from the 
service of the Board. 

(2) If an employee on probation who holds a lien on a post and does not 
complete the period of probation as specified under Regulation 19 to the 
satisfaction of the appointing authority, he may be reverted to the post on which he 
holds a lien. 

(3) If an employee during the period of probation on a post is considered 
unfit for further retention in that post on the basis of performance or conduct or 
failure to pass the departmental test if prescribed, he shall be liable to be 
discharged from service at anytime if he has no lien on any post or reverted to the 
post in which he holds a lien. 

22. DEPARTMENTAL TEST FOR PROMOTION. CONFIRMATION IN 

CERTAIN CASES : 

The Chairman may specify, from time to time, the posts, confirmation in or 
promotion to which shall be subject to the passing of a qualifying departmental 
test, if any. The Chairman may also specify, from time to time, the details of the 
qualifying departmental test such as the procedure for holding the test, the syllabus 
for the test, the intervals at which the test shall be held, the maximum period 
within which the test shall be passed by the candidates, etc. 


23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST 

An employee promoted to a post shall pass such qualifying departmental 
test, if any, as may be specified by the Chairman from time to time, within such 
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period, as may be specified by him failing which the employee shall be reverted. 
When the passing of a test is specified as a condition precedent to promotion to a 
higher post, no employee shall be considered for promotion to such a post, until he 
passes the prescribed test. 

24. SENIORITY LIST 

An up-to-date gradation list indicating the inter-se s^iority of the employees shall 
be maintained for each grade. The list shall indicate separately the permanent and 
temporary employees in each grade. The list shall be circulated every year. 

25. FIXATION OF SENIORITY 

(1) The seniority of persons directly recruited to a grade and persons appointed 
on the basis of departmental promotion shall be assigned inter-se seniority 
according to rotation of vacancies between direct recruits and promotees, which 
shall be based on the quota of vacancies in the grade reserved for direct 
recruitment and promotion as indicated in the schedule. In cases where exchange 
of vacancies has been resorted to as per Regulation 6, the seniority will be as per 
the mode of filling up. 

(2) Direct recruits shall be ranked inter-se in the order of merit in which they 
are placed in the select list on the basis of their performance in the examination or 
interview or both, the recruits of an earlier select list being ranked senior to those 
of a later select list. 

(3) Persons appointed against promotion quota of vacancies shall be ranked 
inter-se according to the order in which they are approved for promotion by the 
Departmental Promotion Committee. 

(4) Notwithstanding anything contained in sub-regulations (1) to (3) above, the 
seniority already determined prior to the commencement of these regulations shall 
remain unaffected. 

26. DEPARTMENTAL PROMOTION COMMITTEE 

(1) There shall be a Departmental Promotion Committee for each grade or post 
to recommend a panel of employees for appointment to different posts by 
promotion in accordance with these regulations. 

(2) The composition of the Departmental Promotion Committee will be the 
same as that of the Services Selection Committee as laid down in Regulation 12 
and the validity of the panel shall be the same as mentioned in Regulation 13. 
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27. FIELD OF SELECTION FOR PROMOTION 

(1) Where one or more posts in a grade are required to be filled by promotion 
through selection method from employees holding posts in the feeder grade in 
accordance with the prescribed recruitment rules employees holding the eligible 
posts and having the prescribed qualifications and experience for promotion shall 
be considered for promotion if they fall within the zone of consideration. 

(2) The following procedure shall be observed while recommending employees 
for promotion through selection method: 

a) The Departmental Promotion Committee (DPC) shall determine the 
merit of those being assessed for promotion with reference to the 
prescribed benchmark and accordingly grade the officers as *fit’ or 
‘unfit’. Only those who are graded ‘fit’ by the DPC shall be 
included ^d arranged in the select list in order of their inter-se 
seniority in the feeder grade. Those officers who are graded as 
‘unfit’ by the DPC shall not be included in the select list. 

b) The Depaitoental Promotion Committees shall also consider the 
cases of eligible employees who ^e on foreign service or on study 
leave. 

c) The instructions issued by the Govt, from time to time on procedure 
to be followed m DPC proceedings in respect of Govt, servants shall 
mutatis mutandis apply. 

Note:-For absorption to the post carrying pay scale of Rs.32900-58000/- 
^d above and for which composite method of recruitment is adopted, the 

^chmark m the overall grading shall be ‘Veiy Good’. In all other cases, the 
benchmark shall be “Good”. 

(3) For promotion to non-selection posts, where no bench mark is specified, the 
cntena for selection shall be seniority-cum-fitness. 

28. ADHOC APPOINTMFNTS 

In case of immediate necessity when a panel recommended by the 
Departinental Promotion Committee has been used up, the appointing authority 
may make a purely ad-hoc appointment to a post, by appointing the senior most 
e igible and suitable employee in the feeder grade or post up to a period of six 
months at a time and not exceeding one year or till a new panel is recommended 
by the Departmental Promotion Committee whichever is earlier. The ad-hoc 
Womtinent, where unavoidable, should be made only strictly subject to fulfilling 
the qualifications, experience provided in the RRs. 
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29. COMPASSIONATE APPOINTMENTS 

Notwithstanding anjihing contained in these regulations, the Chairman 
may dispense with the normal procedure of recruitment prescribed in these 
regulations and appoint to a Class-Ill or Class-FV post the legitimate son or 
dau^ter or the surviving spouse of an employee of the Board, who dies while in 
service, if the person to be so appointed possesses the prescribed qualifications 
and experience and is otherwise found suitable. 

30. INTERPRETATION 

In the application of these Regulations all the instructions of the Central 
Government is amended from time to tune which are not contrary to any of the 
provisions of these Regulations and all instructions issued from time to time by the 
Central Government which cover matters not specifically covered will be 
followed. 

Where a doubt arises as to the interpretation of any of these regulations, the 
matter shall be referred to the Chairman for a decision. 

31. REPEAL AND SAVINGS 

All the regulations, procedures, practices, and customs corresponding to 
these regulations and in force immediately before the commencement of these 
regulations are hereby repealed. 

Provided that any order made or action taken under the regulations, 
procedures, practices, and customs so repealed shall be deemed to have been 
or taken imder the corresponding provisions of these regulations. 
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revised scale of pay of R 5 . 9 I 1 
15100/-) with 5 years regi 
service in the grade in a M« 
PortTnist. 
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16750/-) witii 4 years regular 
service in the grade in a Major 
Port Trust. 
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1 

< 

has been 

newly 

created for 
the first time, 
no composite J 
method of j 
recruitment 
may be > 

adopted for ; 
filling in it as 
a one time j 
measure. The 
recruitment 
to this post is . 
made for the : 
first by 

promotion i 

subject to 1 
fulfillment of 
RR [Ref 

5(a) of the 
Report of the . 
Anomaly 
Committee 
on Cadre- 
restructuring 
of Port & 
Dock 

Officers 

March, 

2005] 

In case of promotion/ 
absorption/deputation, grades 
from which it should be made 

i 

C 

"" 1 

I 

j 

0 

u 

composite method. Officers 
holding analogous posts or the 
post of Dy. Secretary and 
equivalent posts in the respective 
discipline of GAD (such as 
CPRO/Dy. Estate Manager/Dy. 
Chief Law Officer/Personnel 
Officer) in the scale of pay of 
Rs.24900-50500/- with 3 years 
regular service in the grade in a 
Major Port Trust or' Deputy 
Secretary and equivalent posts in 
the respective discipline of GAD 
with 2 years regular service in 
the grade and a combined regular 
service of 7 years in the scales of 
pay of Rs.20600-46500/-(pre- 
revised scale of pay of Rs. 10750- 
16750/-) and Rs.24900-50500/- 
in the respective discipline of 
GAD in a Major Port Trust will 
be eligible. 

For deputation. Officers holding 
analogous posts or post of Dy 
Secretary and equivalent posts in 
the respective discipline of GAD 
in the scale of pay of Rs,24900- 
50500/- in Govt/Semi 

Govt./PSUs or Autonomous 
Bodies with 3 years regular 
service in the grade will be 
eligible. 

The selection is by merit for 
which the bench mark in overall 
grading in the ACRs will not be 
below “Very Go<xl” 

Method of 

recruitment 
(whether by direct 
recruitment or by 
promotion/absorpt 
ion/deputation) 

c 

C 

{ 

M j 

^ 0 

a 

through composite 
method &ling 

which by 

deputation from 
other Govt, 

organizations and 
failing both by 
direct recruitment 

Period 

of 

Probati 
on (in 
years) 

z 


Whether 

(a) age 

(b) 

educational 

qualification 

s 

(c) 

experience 
for direct 

recruits will 
apply in the 
case of 

promotion/ab 
sorption/dep 
utation 

Z 

a 

(b) Yes 

(c) No 

Educational and other 

qualifications prescribed by direct 
recruitment 

oe 

*i 

X 

t 

1 

[> 

(i) A degree from a recognized 
university. 

(ii) Twelve years experience in 
executive cadre in the field of 
General Administration, Personnel, 
Industrial Relations etc. in an 
Industrial/Com mercial/Govt. 
Undertaking 

Desirable 

Post Graduate degree/diploma in 
Personnel Management/Industriai 
Relations/Social WoiVLabour 

Welfare or allied subjects w d^ree 
in Law from a recognized 
un i versity/institution. 

. 

Upper 

Age limit 
for direct 
recruit¬ 
ment 
(in yeare) 

r- 

rs 


Whether 
Selection 
or Non- 
Selection 

c 

c 

J 


Scale of pay 
(Rs.) 

1 

q: 

58000/- 

(Pre-re vised 
scale of pay of 
Rs, 16000-400- 
20800/-) 

Classific 

ation 

4 

Class-I 


No of 
Posts 

3 

01 


Name of 
the Post 

2 

Senior 

Deputy 

Secretary 

C/D Z 

^ o 









will not be below “Very Good" 







Recruitment Rules for Class-I Posts under Finance & Accounts Department PPT 
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Processing/ System Design 
& Analysis and related 
Helds. 
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in respective discipline or feeder 
post with 5 yeais regular service in 
the grade in a Major Port Trust 
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The selection is by merit for v^ich 
tile bench maik in overall grading 
in the ACRs will not be below 
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pay of Rs 9100-15100/-) vkith 5 yea 
regular service in the grade in a Maj< 
Port Trust 
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discipline 

accordingly. 
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Remarks 

13 

Deputation 
normally be 
for a period 
of 3 years 
and in any 
case not to 
exceed five 
years. 

1 si, 

S 5 ^ S 

Q 5 ik^ "S1 i 8 

1 

1 

In case of promotion/ 
absorption/ deputation, 
grades from which it should 
be made 

12 

Officers holding analogous 
posts or officers holding 
posts in the scale of pay of 
Rs.20600-46500/- {pre¬ 
revised scale of pay of 

Rs 10750-16,750/-) with 04 
years regular service in the 
grade failing which officers 
of a combined regular 

service of 9 years in the 

scales of pay of Rs.20600- 
46500/- (pre-revised acak oS 
pay of Rs.l0750-1675a'-) 
and Rs.2060(M630(V- (pie- 
revised sale of pay of 

Rs.9100-15100 a) in *..y 
Major Port I’rusts/ Cential 
Government/ Stale 

Government/ Public Sector 
Undertakings or 

Autoncnious bodies 

Preference will be given to 
the persons havmg 

experience in vigilance 

wont. 

Officers who are eligible for 
appointment at the level of 
I)y. Secretary/Director in 
Govt, of India. 


Method of 

recruitment 
(whether by direct 
recruitment or by 
promotion/absorpt 
ion/deputation) 

1 

By deputation 

from Major Port 
Trusts, 

By deputation of 
Officers of Ail 
IndiaCentral 
Services. 


Period of 
Probation 
(in years) 

<N 

O 



Whether 

(a) age 

(b) educational 
qualifications 

(c) experience 

for direct 

recruits will 

apply in the 
case of 

promotion/abso 
rption/deputatio 
n 

o 

NA 

NA 


Educational and other 
qualifications prescribed 
by direct recruitment 

ft 

NA 

m 

Upper 
Age limit 
for direct 
: rccruit- 
! nent 
(in years) 

7 

< 

Z 

----_ _ 1 

< 

z 

Whether 
Selection 
or Non- 

Sclection 

6 

Selection 

Selection 

Scale of pay 
(Rs) 

5 

Rs24q00- 

50500/- 

Pre-revised 
scale of pay of 
Rs. 13000-350- 
18250/-) 

Rs.43200- 

66000/- 

Pre-revised 
scale of pay of 

Rs 18500- 
23900/.) 

-_L 

H 

tXi 

n 

— c 
wf O 

Class-I 

■ 

j 

Q 

No ot 
Posts 

o 

5 

Name of 
the Post 

2 

Deputy 

Chief 

V igilanc 
e Officer 

1 

c.niei 

V igilanc 
e Officer 

vi z . - 

- l_L 

t 
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[F.No. PR-I2012/7/2005-PH.-I] 
RAKESH SRIVASTAVA, Jt. Secy. 


























